How Well Do I Know and Use Person Centred Thinking Tools?

	Tool
	What it’s used for
	Can I use it on myself?
	Can I use it with someone else?
	Can I informally teach it to someone else?
	What could I do to use this tool more or learn more about it?

	Sorting Important To and Important For
	Finding out the things that really matter to the person, and ways to keep them healthy and safe
	
	
	
	

	Communication Chart
	Learning what the person is telling us with different words and behaviours
	
	
	
	

	Like and Admire (Positive Reputations)
	Thinking about the person’s gifts and skills, what the person has to offer
	
	
	
	

	Matching Tool
	Linking the person with staff who have the right skills, personality characteristics and interests to give them the best support
	
	
	
	

	‘Doughnut’
	Helping staff think about what their responsibilities are – and what is not their job
	
	
	
	

	Presence to Contribution
	Looks at an activity the person is involved in. Helps show how the person can move from being present to becoming someone who contributes in that activity
	
	
	
	


	Tool
	What it’s used for
	Can I use it on myself?
	Can I use it with someone else?
	Can I Informally teach it to someone else?
	What could I do to use this tool more or learn more about it?

	Working/Not Working
	Thinking about what is working and not working in the person’s life, from different perspectives – also within teams and organisations
	
	
	
	

	Relationship Circles
	Thinking about who the important people are in the person’s life, and about how to maintain relationships and make them closer
	
	
	
	

	Good Day/Bad Day
	Thinking about what makes a good day and what makes a bad day so as to find out what makes good quality of life for the person
	
	
	
	

	Routines and Rituals
	Thinking about the important rituals and routines in the person’s life
	
	
	
	

	One Page Profiles
	Lots of uses – introducing the person and thinking about what makes really good support for them
	
	
	
	

	Tool
	What it’s used for
	Can I use it on myself?
	Can I use it with someone else?
	Can I Informally teach it to someone else?
	What could I do to use this tool more or learn more about it?

	Dreams and Nightmares (sometimes just dreams!)
	Thinking with the person and their circle about how to move toward the person’s dreams and avoid their nightmares
	
	
	
	

	Timeline
	Learning about the person’s history, how they got where they are today
	
	
	
	

	4+1 Questions
	Thinking as a group about an issue – what’s been tried, what’s been learned, what we’re pleased about, what we’re concerned about – also a great tool for supervisions and appraisals
	
	
	
	

	Decision Making Agreement
	Thinking with the person and their circle about how they will be involved in different decisions in their life – big or small

	
	
	
	

	Achievement Tool
	Recording and celebrating the person’s achievements - and learning from them
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